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Child Safe Code of Conduct 
 
All personnel including paid personnel, board members, volunteers, interns or trainees of SYF are 
responsible for the safety and wellbeing of children and young people who engage with SYF. This 
Code of Conduct is created to help partner organisations and SYF personnel to take into account 
the welfare and safety of children in their work, including project planning and management. 
 
SYF personnel and representatives are expected to: 

• Follow SYF child safeguarding policy and procedures at all times. 
• Behave respectfully, courteously and ethically towards children and their families and promote the 

human rights, safety and wellbeing of all children involved in SYF activities. 
• Listen and respond to the views and concerns of children, particularly if they communicate (verbally 

or non-verbally) that they do not feel safe or well.  
• Consider and respect the diverse backgrounds and needs of children.  
• Create an environment that promotes and enables children’s participation and is welcoming, culturally 

safe and inclusive for all children and their families.  
• Involve children in decision-making about activities, policies and processes that concern them 

wherever possible.  
• Contribute, where appropriate, to SYF policies, discussions, learning and reviews about child safety 

and wellbeing.  
• Identify and mitigate risks to children’s safety and wellbeing as required by SYF Child safeguarding 

policy  
• Promptly report any suspected, witnessed or disclosed child harm or abuse as detailed in the SYF 

child safeguarding policy.  
• Keep children’s best interests in mind when planning activities and working with them. 
• Oppose all forms of, and not engage in any child exploitation and/or child abuse (including physical, 

mental, neglect, sexual and spiritual abuse). 
• Not arrange personal contact, including online contact with children involved in SYF activities. 
• Always have another adult present when working with a child. 
• Keep all personal or sensitive information about a child, including images of a child, confidential unless 

the child and their parent or legal guardian consent or unless I am required to in accordance with SYF 
policies. 

Statement of Commitment to the SYF Child Safe Code of Conduct and SYF Child Safeguarding policy 

I ____________________________________ , have read and understood the guidelines outlined in this 
Code of Conduct. I commit myself to implementing the guidelines and understand that breaching these 
guidelines may result in the termination of my work contract or other disciplinary action. 

I ____________________________________ , have read and understood the SYF Child Safeguarding 
policy. I commit myself to implementing the policy and understand that breaching the policy may result in 
the termination of my work contract or other disciplinary action. 

Date signed: 


